
All Member Congregational Meeting 
Sunday, June 9, 11:00 a.m. 

 

Opening words, Rev. Stephen Furrer 

Call to Order 

Establishment of a Quorum 

Adoption of Robert’s Rules of Order (and appoint a Parliamentarian) 

President’s Report 

Board goals and status 

Growing the church and our faith 

Acceptance of 2018 Annual Meeting Minutes 

Approval of 2019‐2020 Operating Budget 

Election of 2019–2020 Officers and Board of Trustees 

Election of 2019‐2020 Nominating Committee Members 

Recognition of Lay Leadership 

Installation of new and continuing officers and Board 

Closing Words, Adjourn 



Minister’s Annual Report 
I wish to outline what I have been doing this year, what I’ve 

observed, and what I am hoping to accomplish over the course of 

my Developmental Ministry. I arrived in the Bellevue area on July 

15, 2018 although Carol’s and my furniture and household goods 

didn’t arrive until July 29. I took up ministry on August 1. Much of 

August was spent moving into my domicile and my office at East 

Shore. I was glad to attend an important Board pre‐retreat and met 

with the staff and key lay leaders. 

Staff 

I have enjoyed getti ng to know the staff and to take up my Developmental Ministry here among 

you. The unique and evolving organizational structure required serious study to understand. 

Policy Governance requires an executive and ESUC has been trying to fine tune a model 

employing tripartite executive agency and that actually works in accordance with our bylaws and 

the ongoing needs of the congregation. The Staff Leadership Team made up of Director of 

Lifelong Learning Aisha Hauser, Executive Director Jason Puracal, and myself, constitute the 

tripartite Executive. It has been my pleasure working with both of them and our success working 

together has become a source of satisfaction for me, indeed for all three for us. The rest of the 

staff—Membership Development Manager Nicole Duff, Facilities Manager Dianne Upton, RE and 

Office Assistant Amanda Uluhan, and Caretakers Joseph Newman and Cecil Cakmak—are 

dedicated and hardworking. 

Worship 

It has been my honor to be offered this pulpit and to follow many distinguished predecessors. I 

began attending services beginning August 5 and began leading services on August 26. From 

September 16 through May 19, I led services twice a week—usually roughly the same at both 

9:00 and 11:00. My first intervention was to tighten up the liturgy (i.e., the standard Order of 

Service) by adding six categories with the intention of offering a more clearly designed shape to 

the Sunday service. (Gathering, Centering, Affirming Community, Introspection, Exploration, and 

Returning to the Service of Life) The Worship Team Chair, Chris Struble, was very helpful and 

supportive throughout the entire year. His retirement from that position after three devoted 

years leaves big shoes to fill in ’19‐‘20. Meanwhile, the Interim Director of Music, Eric Lane 

Barnes, and I worked at getti ng acquainted and adjusting to one another as members of the 

same ensemble. We familiarized one another with our favorite composers, as well as favorite 

movies and plays—this in an effort to appreciate each other’s aesthetic and dramatic 

sensitivities. I also took the pulse of the congregation, particularly the choir regarding their 

satisfaction with Eric, which was high. With the Personnel Committee’s endorsement, I offered 

Eric the position Director of Music, which he accepted. I enjoyed helping design and participate 

in Eric’s installation on March 17. The two of us have hopes of expanding Eric’s involvement in 

the music program and its offerings in the coming year. 

Organizational Operations 

It took me a few months to figure out ESUC’s organizational structure: the Board Committees, 

Core Teams, Ministry Teams, who was responsible to whom, how it all fits together and how— 

allegedly—the staff is supposed to interact with everyone to make the whole system work 

perfectly fulfilling our mission and transforming lives. I met regularly with the Earth and Social 

Justice Coordinating Council and periodically with several of its ministry teams in support of 

particular projects. 

I met monthly with the Lay Pastoral Ministry Team, going over names of ill, mourning, or 
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otherwise struggling congregants and reaching out to them. Milly Mullarky and her team members are well organized and have 

helped make me aware of pastoral concerns needing my attention. East Shore, in my experience, has one of the better lay 

pastoral ministries going. 

With Nicole Duff and Anne Kerlee’s help I encouraged the various Covenant Circle facilitators to begin meeting once a month. 

We began a practice of helping one another with what’s working and what needs tightening up within the respective circles. 

We have also agreed on the value (and sometimes the delicateness) of bringing new members into existing circles and of 

starting new circles with new facilitators. And we have addressed means for implementing changes based on our findings. 

Membership 

 

Over the course of the year the church has received 31 new people into membership. This does not offset 23 who resigned, 17 

removed from the roll for no pledge (according to ESUC Bylaws, Article V, Section E2) and thirteen who died. That’s a 4% 

decline. To reverse that will require a shared commitment by everyone. Moreover, from a practical point of view, 5% growth = 

no growth. Natural attrition requires that we actually grow by 10% in order to achieve 5% growth. To grow by 10% (which 

would double the size of the church in seven and a half years) we would need to enroll 65 new members next year. We would 

also have to counter widespread demographic trends of fewer and fewer people even attending church. Is that possible? Yes! If 

we link our hearts and spirits together. But we have to make a meaningful and nearly universal pledge to become a truly 

hospitable church, so a few years from now when you go looking for new minister, members will seriously and honestly 

describe this place as Bellevue’s Antidote to the Seattle Freeze. Membership Development Manager Nicole Duff and I have been 

reviewing several strategies for helping make ESUC genuinely hospitable, including becoming more welcoming to the 

increasingly multicultural community surrounding the church. Church sociologists have studied this kind of thing: it requires, 

first and foremost, making a commitment to keeping Sunday mornings free of church business and committee work and 

focusing on reaching out to visitors until, at least, a leisurely, warmly conversant coffee hour is over. Meanwhile, I’m ecstatic 22 

congregants and seven staff members will be joining me for General Assembly next week in Spokane! There will be many 

workshops and presentations on how to effectively increase our outreach to newcomers. I’m hoping to goose the whole ESUC 

contingent so we can all come back and energized, and rarin’ to get the rest of us energized for truly dynamic growth. 

Growth in All Dimensions 

Numbers are important, naturally, but especially for a church, we need to consider other equally meaningful kinds of growth: 

growth in fulfilling our mission, in caring for one another, in supporting classical human values now ominously threatened. All 

these kinds of growth are complementary, actually. And they all grow from putti ng our differences (and our suspicions and 

resentments) aside and linking together in common cause and Larger Hope. The artist and activist Amiri Baraka, at a poetry 

reading of his I attended ten years ago in Venice, Ca., reminded his audience again and again to keep one thing in mind: that, 

politically, our enemy is the Extreme Right. We have to quit beating up on one another, or giving each other the cold shoulder, 

or anything else we’ve been doing to settle for less than beloved community. To settle for less than accepting the challenge of 

the hour and being the great church you’ve been in the past. And that you’re poised to be again—the minute you put aside 

lingering mistrust and routine bickering and put your collective hearts and hands and imaginations into making a real go of 

things here at East Shore. In this beautiful place, at this critical hour. 

Concerning growth, there’s a well‐known biblical formula: that we should seek first the kingdom (i.e., beloved community) and 

Membership Numbers 

Membership as of June 1, 2018 ....................................................... 440 

Increase ...................................................................................... 33 

New Members .................................................................. 31 

Returned ............................................................................ 2 

Decrease .................................................................................... 53 

Deaths .............................................................................. 13 

Resigned/Moved .............................................................. 23 

Removed from Rolls ......................................................... 17 

Membership as of June 1, 2019 ....................................................... 420 
*Members were removed according to ESUC Bylaws, Article V, Section E2 



all these other things will be added to us. I was moved, at the March 24 Holly House meeting, by the passionate remarks made 

by ESUC members in support of the various options under consideration. Carrie Coello, in particular, said something that stirred 

me. Carrie was talking about Livewire, but by taking out that specific clause in her appeal, she could be saying exactly what I 

believe about healthy congregations. “I think it’s important to consider,” Carrie made clear, “the singular impact that one large 

gift can make to really strengthen an organization… I think if folks are able to move into affordable housing units here on this 

property that will change… lives, transform… lives, possibly save… lives.” That is exactly what the mission of our church— 

fulfilled—will do in the lives of our members. And in the lives of the many other people who come in contact with them and 

with our church, bringing creativity and shared purpose to the many projects and activities we engage in here, and across the 

whole area. 

I will speak more to how I envision that happening in the year(s) ahead at Sunday’s Flower Communion and at the Annual 

Meeting itself. Suffice it to say: I need everyone’s help if we’re going to make this Developmental Ministry truly thrive. With 

everyone’s help, we cannot but succeed. Won’t you pitch in? 

 
Yours in the Larger Hope, Stephen H. Furrer 

 
 
 

President’s Annual Report 2018‐2019 

By any measure this has been a very eventful year. We concluded the successful, if turbulent, interim ministry of Rev. Elaine 

Peresluha (an interim ministry cannot be successful without turbulence!), and welcomed the 

developmental ministry of Rev. Stephen Furrer. We concluded a multi‐year Holly House sale 

effort involving three task forces and highly devoted volunteer talent and staff support. We made 

major strides in implementing restorative justice and right relations processes, whose need 

became very apparent from the passions surrounding our major decisions. Through our budget 

process we have reviewed our past church financial history, and we have identified some of the 

long‐term trends in membership, which the Board feels strongly require investments of our 

resources to reverse. 

Throughout this past year I have been diligent about reporting the Board’s work in a monthly Beacon column. For more 

detailed comments, I suggest looking at those monthly articles. For this annual report I will focus on the Board’s Goals. Since 

joining the Board four years ago we have made major strides in implementing Policy Based Governance. I know this topic is 

controversial to some people, but properly implemented, I believe it provides clarity and empowerment to both staff and 

member volunteers in fulfilling our vision and mission. 

Rev. Peresluha greatly helped the Board develop a process for defining Goals (formerly known as “Ends”). Due to Rev. Furrer’s 

arrival in late summer, the Board could not have its retreat to define goals until October. Unlike previous years, this Board’s 

goals are multi‐year. They fall into these four broad categories: 

 Financial Strategy 

 Developmental Ministry 

 Beloved Community 

 Strategic Campus Plan 

In November, the Board tasked a team for each Goal consisting of a Board member, a staff member, and a committee or 

ministry team within the church. This team was supposed to come up with a strategy for realizing each goal and then to 

implement that strategy. I regret to report we did not make much progress in pursuing this approach to fulfilling Goals. 

Nonetheless, I think is appropriate to share my thoughts on where we are with each of these goals and where we need to go. I 

hope this will stimulate discussion within the new Board and among our membership. 



Financial strategy 

ESUC has a five‐year financial strategy. This will be reviewed on an annual basis. 

 By 12/2018 we will review the implementation of the endowment charter 

 By 6/2019 we will have a congregational vote on disposition of the Holly House property 

 By 6/2020 we will prepare the congregation for a vote on use of the proceeds of the Holly House disposition 

With respect to the financial strategy goals, the Financial Stewardship Committee along with the Endowment Committee did 

indeed complete revisions to the Endowment Charter. We did meet our goal of having the congregational vote on Holly House, 

which was achieved last March. Kudos to the Holly House Task Force under Linda Freeberg for pulling off this difficult task! It 

will be up to the new Board and membership to develop a strategy for the use of Holly House proceeds. I know there is 

impatience among some members to get on with this process, but the overwhelming feedback the Board received on the Holly 

House process was to go slow and to learn lessons from our experiences that we have much hard work to do on inclusion, de‐ 

marginalization, and making sure all voices are heard. 

Developmental Ministry Goals 

During the tenure of the Developmental Minister, we will: 

 Inspire a healthier culture at East Shore 

 Continue to implement policy‐based governance 

 Establish a leadership and volunteer development program 

 Grow membership 

We still don’t have clear Developmental Ministry Goals, and I think that is fine. Rev. Furrer has been using this past church year 

to listen deeply and to understand our church community and its dynamics before launching us in new directions, which will 

take from in the coming church year. 

We have firmly established restorative justice practices to build our healthy culture at East Shore through the Right Relations 

Committee under the leadership of Louise Wilkinson and support of Pam Orbach. We expect this will continue into the coming 

year and result in training of a cadre of member‐practitioners. 

We still need to implement a strong leadership and volunteer development program. Many of the important functions of our 

Board Committees and Ministry Teams are hampered by too few people being involved, and by some people taking on multiple 

tasks beyond what we should expect of even our most dedicated volunteers. We do need to continue working to make the 

volunteer work of the church attractive and spiritually fulfilling. 

In connection with our financial goals, our membership has dropped below the levels that fit our infrastructure and our staff. 

The Board has proposed investing some of our resources into enhancing our music, membership, and lifelong learning work in 

the coming year. But that is not a comprehensive strategy for growth. That strategy must be carefully thought out and inclusive 

of all the voices of the church. That strategy will take at least a year and require regular updates based on what does or doesn’t 

work. 

Beloved Community 

We will nurture a sustainable Beloved Community by making measurable progress moving our congregation from multi‐ 

culturally aware to anti‐racist with specific attention to lifelong learning, pastoral care, and theology. 

This past year’s Board has been committed to moving our congregation to become a culturally‐aware and anti‐racist 

community. I regret we have not made more progress in this area, and lapses in our inclusivity continue to occur. The Board 

has stood behind making significant investments into restorative justice and right relations practice. While this is not a strategy 

in and of itself, we have made significant progress in building a set of tools and infrastructure for restorative justice and right 

relations that will be core to our future work in this area. 

Strategic Campus Plan 

By the 2020 Congregational Meeting, we will have a Preliminary Master Campus Plan that leverages the value of our 

infrastructure resources for the purposes of: 

 Becoming a hub of earth and social justice ministry teams and affiliated outside organizations 



 Serving as an emergency preparedness and response center 

 Reducing the environmental impact of our facilities and membership activities 

 Measuring impact of our earth and social justice activism to ensure the resources of our community are being used most 

effectively. 

The Board knew the Holly House process would consume a large portion of the energy of the church and would leave very little 

left for addressing the larger issues of a Strategic Campus Plan. For this reason, the Board set the annual meeting a year from 

now in 2020 as a target for this important work. Our Executive Director, Jason Puracal, presented the Board with preliminary 

thoughts at our July 2018 pre‐retreat. The Board has not yet taken up that work, but it will be some of the more interesting and 

exciting activity in the coming year. 

Thank you for allowing me to serve as your President this past year. During my time as President and my previous three years 

on the Board, we have experienced many challenges. It is a tribute to the strength of this church and our commitment to our 

principles that we have weathered the storm and are emerging an even stronger faith community. 

 
Sincerely, Tom Doe 
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Date : 05/09/2019 

Time : 8:44:21 PM 

Accounts 

East Shore Unitarian Church 

Balance Sheet 

April 2019 

Page: 1 

 
 

 

 
Current Assets 

Cash & Investments 

Assets 

 

1-1000 - Petty Cash $200.00  

1-1010 - Checking - Chase $120,661.95 

1-1030 - Brokerage - Schwab $56,877.92 

2-1010 - Checking - Chase $17,427.82 

3-1010 - Checking - Chase $74,973.65 

3-1040 - Endowment Money Funds - Schwab $23,431.43 

3-1070 - Endowment Investments - Schwab $1,327,898.12 

4-1010 - Checking - Chase $13,841.72 

Total Cash & Investments $1,635,312.61 

other Assets 

1-1110 - Deposits 

 
$1,750.00 

Total other Assets $1,750.00 

Total Current Assets  $1,637,062.61 

Contra Assets   

1-1600 - Building Loan Contra Account $735,798.33   

Total Contra Assets   $735,798.33 

Total Assets   $2,372,860.94 

 
 

 
Liabilities 

Current Liabilities 

Liabilities, Fund Balance, & Restricted Funds 

1-2010 - Second Sunday Collection Payable $1,015.00  

1-2020 - other Collections Payable $175.00 

1-2110 - Wage Accruals Payable $20,625.20 

1-2160 - other Payroll Deductions Payable $141.35 

1-2500 - Building Loan - Current $76,200.00 

Total Current Liabilities  $98,156.55 

Long Term Liabilities   

1-2700 - Damage Deposits - LT Rentals $4,500.00   

1-2750 - Building Loan - Long Term $659,598.33   

Total Long Term Liabilities   $664,098.33 

Total Liabilities   $762,254.88 

Fund Balance    

2-3000 - Fund Balance - Ministry $2,407.62  

2-3010 - Fund Balance - Membership $6,975.36  

2-3020 - Fund Balance - Social Justice $5,743.71  

2-3030 - Fund Balance - Lifelong Learning $6,916.91  

2-3040 - Fund Balance - Finance & Facilities $2,605.90  

2-3050 - Fund Balance - Market & Dev $1,051.81  

3-3000 - Fund Balance - East Shore Housing $42,818.02  

3-3020 - Fund Balance - Endowment $1,336,162.32  

3-3040 - Fund Balance - Facilities Reserve $6,592.88  

3-3050 - Fund Balance - General Reserve $81,749.56  

3-3060 - Fund Balance - Memorial Garden $4,520.40  

4-3000 - Fund Balance - Grounds $1,615.00  

4-3010 - Fund Balance - Gallery $8,000.00  

4-3020 - Fund Balance - Fund-a-Need $2,600.00  

Excess Cash Received $100,846.57  

Total Fund Balance and Excess Cash Received  $1,610,606.06 

Total Liabilities, Fund Balance, & Restricted Funds  $2,372,860.94 
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2019‐20 Slate of Candidates 
The East Shore Nominating Committee has completed the slate of candidates for next year's Board of Trustees and Nominating 

Committee positions. The positions in bold print are up for election. The others are informational, to provide a complete list of 

members who will serve during the next church year. 
 

Board of Trustees 

President Dennis Fleck 1‐year term 

Vice President Mike Radow 1‐year term 

Treasurer Marcy Langrock 2nd yearly term of four max 

Secretary Jerry Bushnell 1st yearly term of four max 

Trustee‐at‐Large Geoff Soleck 1st year of 3‐year term 

Trustee‐at‐Large Maury Edwards 3rd year of 3‐year term 

Trustee‐at‐Large Paul Buehrens 3rd year of 3‐year term 

Trustee‐at‐Large Sara Brannman 1st year of 3‐year term 

Trustee‐at‐Large Evelyn Smith 2nd year of 3‐year term 

Trustee‐at‐Large Mark Norelius 2nd year of 3‐year term 

 
 

Nominating Committee 

Chair (Board‐Appointed)  1st yearly term of 2 max 

Member Jeanne Lamont 1st year of 2‐year term 

Member Janis Pock 1st year of 2‐year term 

Member Katie Edwards 2nd year of 2‐year term 

Member Martin Cox 2nd year of 2‐year term 

 
Questions about the election process may be directed to the current members of the Nominating Committee: Connie Hirnle, 

Manny Brown, Kirstie Lewis, Katie Edwards, and Martin Cox. 

Please join us in thanking all our candidates and current Board and Committee members for their dedication to our church! 

 
 

Dennis Fleck 

President 

I consider myself a life‐long UU beginning at a Unitarian church in Park Forest, Illinois. I participated in 

religious education during my elementary school years and later returned for LRY (Liberal Religious 

Youth) during my senior year of high school. Around 1974, my wife Jan and I joined the Valley 

Unitarian Universalist Church, then in Mesa and now in Chandler, Arizona, where I served as both 

Vice President and President of the Board. We moved to Bellevue in 1981, joined ESUC that 

September, and raised our two children in this church. Over the years, I have served on Building & 

Grounds, Finance, Personnel, ACE Sound, many capital and operating fund drives, chaired a capital 

campaign, and served as your Vice President and President back in the 80s. 

Professionally, I have a BSEE from the University of Colorado and an MBA from Seattle University. I 

spent my career in engineering, sales, engineering management, general management and executive management roles; 

beginning at GE in the 70s and 80s and transitioning to privately held organizations. I found my early church leadership roles in 

the 70s to be a great training ground for moving into business management roles. I retired in April 2018 and am looking 

forward to spending more time volunteering – both at East Shore and as I continue my 25‐year involvement with Rotary. 

I served as Vice President on the Board this year. I am honored to have been asked to serve as President and look forward to 

helping East Shore become the best it can be. 



Vice President 

Mike Radow 

Previously, I attended First Unitarian in Portland, Oregon, for three months, on Thursday nights, 

in 1962. I joined East Shore in 2004, looking for a good choir. Both of my sons stayed in RE 

through OWL. Sitti ng in the back row of the choir was fine. Then I joined the Grounds Ministry 

Team, and then the Economic Justice and Second Sunday Teams. Since retiring in June, I added 

the Worship Team and the Beloved Racial Justice Team. I am a member of the Right Relations 

Facilitation Team and excited about our upcoming work. Professionally I taught history in 

Oregon, Morocco, Kentucky and for the last 24 years, on Mercer Island. During many of those 

years I also served the Mercer Island Education Association in most leadership roles. 

 

Treasurer 

Marcy Langrock 

I have served East Shore as Treasurer this past year. I attend East Shore with my husband David 

and our three teenage sons: Alex, Nicky and Benji. We began attending in 2012 and signed the 

membership book in 2013. We were looking for a community that fit our family members' needs 

and we found that here. I have been involved in RE, teaching middle school youth group and 

recently was trained to be an OWL (Our Whole Lives) facilitator. I have served on the Board for the 

past two years, been a member of the Financial Stewardship Committee and the Holly House 

Development Task Force. Each of these roles has helped me understand more about the church, 

its needs, the concerns of membership, as well as our history and how to best look forward to the 

future. 

As for my education and work experience, I have a BA and an MBA. I have worked as an accountant, technical writer and 

project manager. For the past eight years, while my children were young, I taught Montessori preschool / kindergarten. You 

could say that helped solidify my number facts and my ability to play well with others. I look forward to learning and growing 

with our community. I promise to do my best, demonstrate patience, and treat those around me with compassion and respect. 

I feel confident you all will do the same for me. I am blessed to be part of this community we love so much. 

 

Secretary 

Jerry Bushnell 

I have been a member since the early 80s and been involved in a range of functions such as 

teaching RE, canvas teams, nominating teams, search team, Music Futures Task Force, and others. 

More recently, I have been a Board member and a middle school OWL teacher. 

I retired this year after a 37‐year career as a family doctor. I have been married 39 years to Karen 

Dawson, and all three of my (now adult) children attended church school here. 

I am just completing my second year on the Board, and it has been quite challenging, as I 

expected. I anticipate the next year will be just as challenging and I am ready to put in the work to 

help the church grow and thrive. East Shore is an important place for me, and I hope that it 

remains a successful center for liberal religious belief. 



Trustee‐at‐Large Positions 

Evelyn Smith 

Since my father was in the army, my family lived in several places in the United States as well as 

Korea and Germany when I was a kid. This gave me an early exposure to various cultures and an 

awareness of what a strong role your country of origin, race, physical and mental abilities, and 

financial resources can play in what a person is to become. This awareness helped to direct me to 

become a clinical social worker. I have always worked part‐time for a non‐profit agency because I 

love to teach, supervision and carry out the mission of a non‐profit. I also still have a private 

practice in Bellevue. 

I have been very fortunate in my marriage to Leroy and we have one daughter, Trina. She and her 

husband John, and their boys, Tyler, 16 and Tristan, 9, live within walking distance of us, so we get to see them often and be a 

real part of each other’s lives. We have so much fun with our grandsons, and enjoy gardening, reading, and volunteering. Our 

idea of the best vacation is to get in the car and drive to one of our great national parks—or better yet, several of them! 

We have been attending East Shore for 6 years. It has been hard to choose from all the possibilities at East Shore, but I am a Lay 

Pastoral Minister, on the Membership Team, cook and serve for the Crossroads meals program, help with the grounds and p‐ 

patch table in the summer, assist with Trinkets and Treasures, and attend as many classes as possible. I have been honored to 

serve on the Board for the past couple of months and look forward to continuing being a part of our growth. 

 
Geoff Soleck 

I was born in the Chicago area and obtained a Bachelor’s from Grinnell College with an inter‐ 

disciplinary major in Personality and Social Psychology. I went on to earn a Ph.D. in Counseling 

Psychology from the University of Iowa, where one focus of the program involved integrating 

multicultural issues into psychological work. I have worked in multiple setti ngs as a psychologist, 

including the VA, a state prison, multi‐disciplinary medical clinics, and now in a small private 

group practice in Tacoma. I lived in Iowa, Chicago, D.C., L.A., Portland, and the Seattle area and 

studied for a semester abroad in Scotland. 

I first explored Unitarian Universalism after college, becoming more involved in a UU church in 

Costa Mesa, California, later in life joining the Tacoma UU congregation around 2012, and then moving further north and 

joining East Shore in 2016. I wish to bring continued healthy dialogue to issues concerning diverse problems and communities 

within our global society. I am married to an Indian‐born citizen, also an East Shore member, and have two children, ages 2 and 

4. I am hopeful that East Shore will continue to be a place in which they can thrive and learn about their own spirituality and 

place. 

 
Maury Edwards 

I joined East Shore in 2015. I have represented our congregation and promoted the Black Lives Matter 

Flash Stances through various means so that it has grown in its outreach to the present size 

encompassing Bellevue, Issaquah, Kirkland and Woodinville. I participated in and represented us 

regionally in Racial Justice, as a delegate and presenter, in last Fall’s beginning of The JUUstice 

Washington Conference in Edmonds, and as a member of the steering committee for the regional 

JUUstice WA newsletter. I am the founding member and avid participant in the Alternative Service 

Team, here at East Shore. Professionally, I was an owner and/or manager of businesses from 1976 to 

2018 and retired in September 2018. I currently am working part‐time at Starbucks. I am the father of 

five adult children. I envision East Shore as a place where everyone feels welcome, loved and is 

encouraged to build community; where everyone gets their spiritual needs met; where everyone participates in an anti‐racist 

community. 



Nominating Committee Members 

Janis Pock 

I have been a member of East Shore since 1985. To achieve the most from being a member, active 

participation is key. I have served as Chair of the Religious Education Committee, taught RE classes 

at numerous levels, served on the Giving Tree Committee, helped with Operating Fund Drives and 

dinners, cooked for the homeless, and most recently chaired the Membership Team. Whom we 

choose as leaders will determine our future. Our leadership needs to include both long‐standing 

and newer members who can work together to guide us in East Shore’s mission. I am excited to 

have an opportunity to participate in the Nominating Committee in order to help with this process. 

 
 

 
Jeanne Lamont 

I have more than 25 years of non‐profit fundraising experience in many different sectors including social 

services, arts, health care and higher education. I am currently working for the Bellevue College Foundation, 

and in my off hours I chase after my 10‐pound mutt terrier Georgia “Georgie” O’Keeffe. 

I have been a member of East Shore for more than 25 years. I have served on the Board and chaired the 

Operating Fund Drive twice. I have worked on many social justice projects including The Giving Tree, Second 

Sunday and Beloved Racial Justice. I have provided graphic design, marketing and PR support for the 

Beloved Racial Justice Team, Women’s Perspective and East Shore LIVE. 
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